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Medtronic links MegaPay, Intelligo’s Corporate Payroll Solution, with 
Workday Human Capital Management (HCM), allowing for accurate 

sharing of information between HR and Payroll.

Partnership with Workday
Intelligo is a member of Workday’s Global Payroll Cloud 
network of payroll partners, this means there is a solid 
commitment to work together into the future. Intelligo 
have a Workday certified connector that links the systems.

Background
Medtronic is a global healthcare solutions company 
committed to improving the lives of people through their 
medical technologies, services and solutions. They employ 
85,000 people in over 155 countries.

MegaPay/Workday Link
The Payroll Department added, “the link between 
MegaPay and Workday has benefited Medtronic by:  

• Allowing a direct link between HR and Payroll which 
gives clear visibility on changes being made that 
impact payroll.

• The interface allows for ease of use.

This link has helped the HR and Payroll team by enabling 
changes to come through to Payroll – once Workday 
HCM is updated, MegaPay will include these changes in 
the next payroll run.”

Features and Functionality
The Payroll Department concluded, “the key features 
of MegaPay that improve efficiency that Medtronic’s 
Payroll Department values the most are:

• Ability to create adhoc reports
• CSO and PRSA reporting
• Message facility on payslips
• Payslip delivery such as ESS, Print, Email, etc.
• Ability to see the impact of changes immediately, 

rather than making a change and reprocessing the 
entire payroll.”

Working with Intelligo
According to the Payroll Department of Medtronic, “the 
main benefits of MegaPay are:

• Easy to use payroll system
• Excellent customer support
• Exceptional reporting capabilities
• Flexible application
• CSO reporting & PRSA ease of use

By switching to MegaPay, the payroll process is now 
more efficient. This has been reflected in our KPIs where 
time spent processing payroll has been clearly reduced.”

“MegaPay has allowed us to be flexible in the movement of employees between weekly and 
monthly. CSO reporting has been reduced due to standard reports already available on MegaPay. 
In addition, the ability to rerun end of payroll process allows for amendments to be made in the 
correct period. Previous system made  this process arduous and time consuming.”

Payroll Department, Medtronic

“The link between MegaPay and Workday HCM gives clear visibility on changes made in HR which impact payroll  
– once Workday is updated, MegaPay will include these changes in the next payroll run.”
Payroll Department, Medtronic


